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Collective Labor Agreement
Made on Tuesday of November,26, 2013 By and Between :
First: Suez Bags Company S.A.E., located at km 30 Maadi - Ein Sokhna
road, and; Represented herein by
Mrs. Nagwa Salah El-Din Moussa in her
capacity as the Human Resources Director and
delegated to sign this Agreement on behalf of Mr.
Bruno Carre 1n his capacity as the Managing Director.
Hereinafter referred to as the "Company - First Party"
Second: The Administrative Union Committee for the Workers of Suez
Cement Company S.A.E., represented herein by:
Mr. Osama Mohamed Ahmed Elsakka in his
capacity as Head of the Administrative Union Committee of the
Suez Bags Company.
Hereinafter referred to as the - "Second Party”

Preamble

Suez Bags Company was established under the Decree of the Minister of
Economy and Foreign Trade no. 505 of 1988 and published in the Offi-
cial Gazette Number 276 on 6™ of December 1988 in accordance with
the provisions of the Arab and Foreign Capital investment and Free
Zones 43/1974 as amended by Law no. 32/1977 and its implementing
regulations.
According to the provisions of the labor laws governing the relationship

between-the worker and the employer, the Company has distributed a meal

to the employees according to the successive Ministeral decisions governing
the Distribution since esablishment of the Company up to date.
Among the methods of distribution meals as practice and mutually ac-

ceptable, the distribution of dry meal worth an amount equal to two and
half kilogram of muilk "Juhaina Milk".
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With the advent of Supermarkets renowned and reputable specialized,
and the multiple needs of the employees,

The Human Resources Director has received a request from the Head of
the Administrative Union Committee for the Workers in order to provide
a third option 1n front of the employees according to their choices either

to get a Coupon compound at the end of each month equivalent to the dry

daily meal and instead equivalent of the value and amount of Two and
half kg milk/day "Juhaina milk" distributed from the specialized super-
market and which 1s agreed between the parties.

Without prejudice of any of the employees' right to obtain a daily meal
dry or hot according to the applied rules.

And whereas the will of the parties 1s to enable and activate the request
of the Administrative Union Committee for the Workers' it and put 1nto
practice without any breach of the parties to the provisions of the labor
law No. 12 of 2003 and Sovereign Ministerial decisions controlling the
distribution of the Workers' daily meal and the principles and norms gov-
erning the process of distribution and the type and amount of the meal's
components.

Without prejudice to the provisions of Articles number 4 and 5 of the gen-
eral provisions of the Labor Law no. 12 of 2003, the provision of this
agreement shall be applied to all the current employees of the company
from the date it becomes into force. The provisions of this agreement will

also apply to those who will be hired by the Company after this date and

eliminating all inconsistent with the terms and conditions and previous pro-
visions wherever.

Article 1:

The above mentioned Preamble and the request of the Head of the Ad-
ministrative Union Committee for the Company's Workers attached to
this Agreement are considered an integral part of this Agreement and

complementary to it.
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Article 2:
A Monthly Coupon compound will be distributed for the number of days

compared to the number of days for the distribution of the meal and re-
placing and instead, according to the System of the Company equivalent
of the amount of 2 and half kg milk/day " Juhaina milk " from the super-
market (which 1s agreed between the parties) and that for those who wish
to do that from workers, since this system 1s optional.

Article 3:

The system of distributing the compound Monthly Coupon has no preju-
dice to the employees' right to get a daily meal hot or dry varieties meals
according to the Company's applicable rules without combining them to-
gether.

Article 4:

Both Parties agreed that the system of distributing coupon mentioned here
above is made by the Management according to the employees need with-
out any prejudice to the Labor Lawprovisions no. 12 year 2003 and the
Ministerial decree applied and organizing the distribution of the Meal to
the emplayees according to the rules, principles. and types 1n this regards.
Article 5:

The Parties agreed that the value of the Coupon "subject of this Agree-
ment” 1s equivalent and with the value of two and half kg Milk / day "Ju-
haina Milk" the daily meal and replacing and instead of it, the employee
has no right 1n the present or in the future to claim for the said Coupon
and the daily meal.

Article 6:

Both Parties agreed upon, and exception of the monthly Coupon system
referred to 1n article 2 of this agreement, a Coupon shall be paid for the

holy month of Ramadan equivalent to the value and the amount of 2 kg
and a half kilogram of milk (Juhaina Milk) during 22 days.
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Article 7- Agreement Duration;

The term of this Agreement is three years, commences on 01/01/2013
and expires on 31/12/2015 automatically renewed for a period or similar
periods unconditionally or procedures unless any of the two parties shall
notify the other party of his intention to non-renewal at the end of the pe-
riod or any other period of renewed.

Article 8- Governing Law:

This agreement and its attached Note shall be subject to the provisions of
the laws, regulations and legislation applicable in the Arab Republic of
Egypt, without prejudice to the interpretation of its Articles in good faith
according to the intention of the Parties hereto.

Article 9- Disputes:

Any disputes arising out of or in connection with the interpretation or 1m-
plementation of this agreement, and its attached Note including any dis-
pute as to the validity of this agreement and its attached schedules shall
be finally settled by arbitration according to the Rules of Arbitration pur-
suant to the provision of the Egyptian Labor Law no. 12 year 2003.
Article 10- Originals:

This Agreement has been made in five originals, one for each Party. A
copy shall also be submitted to the competent authorities at the Ministry
of Manpower and Immigration in order to carry out the procedures re-
quired by Labor Law no. 12 year 2003 with respect to publication, sub-
mission and registration.

Each party declares the other's right to take procedures for registering
and publishing the Agreement in accordance with the rules established
under Article 158 of the Labor Law no. 12 of the year 2003 and 1ts 1m-
plementing Ministerial Decrees.

Article 11- Prevailing Language:

This Agreement 1s made 1n two versions, one in Arabic language and the
other in English language. In case of discrepancy, the Arabic version

shall prevail.
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Article 12

Both Parties reviewed the content of this Agreement including the pre-
amble, conditions, and so they accepted.

Now therefore, both Parties, hereto declare that they are endowed with
their legal capacity to fulfill such Agreement with the requirements of
good faith and refrain from any act or action that would disrupt the 1m-
plementation of its provisions in accordance with the provisions of Arti-
cle 162 of the Labor Law no. 12 of the year 2003.

And to confirm all the above mentioned this Agreement has been signed
by both Parties.

First Party:

Suez Bags Company S.A.E. Mrs. Nagwa Salah EI-Din Moussa

Human Resources Director.

Second Party:

The Administrative Union Committee for the Workers of Suez Bags
Company S.A.E., represented herein by: Mr. Osama Mochamed Ahmed
Elsakka in his capacity as Head of the Administrative Union Committee

of the Suez Bags Company.
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